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UW-Stout’'s Polytechnic Distinction
Only 3% of U.S. Higher Education Institutions Are Polytechnics.
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Applied Learning Business & Industry Career-Focused
& Research. Collaboration. Experiences.
Hands-on education to Innovative partnerships Real-world opportunities
produce innovative solutions to that benefit students that prepare graduates
real-world problems. and grow the economy. for professional careers.
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UW-Stout’s Polytechnic Advantage

Our Distinction in the Details.
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Practical Experience Program Advisory Unmatched Employment
(o) o)
1,000+ 100% 99%
internships across the U.S. advised by industry professionals employed or continuing education
University Facilities Industry Partnerships Industry-Ready

3x Labs & Studios 700+ 50%+

as traditional classrooms : : : :
internship & research partners industry-credentialed graduates
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UW-Stout’s Polytechnic Advantage
Graduates in High Demand.

99% $58K

Near Perfect Employment
for More Than a Decade

Average Starting Salary
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2024: “Year of the Worker”

“Making sure our workforce is
prepared to meet the needs of a 21st-
century economy is a top priority for
me. And my administration is going
to lead by example.

It’s why, tonight, I'm declaring 2024
the Year of the Worker in Wisconsin.”

~Governor Tony Evers
(January 23, 2024)
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Educational Ecosystem

« P-20 Pipeline
o Technical Colleges

« 700+ Business & Industry Partners

o Program Advisory Committees
& Employers

* |nnovation Programming

o Smart Automation Certification
Alliance (SACA)
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Professional Development & Innovation

« Strategic, Meaningful, Future-
Focused

 Alliance for Innovation &
Transformation (AFIT)

o Summer 2023: Leading Educational
Advancement through Polytechnic
Pathways (LEAPP)

= Process for Innovation
= Changing the Rate of Change
o Summer 2024: Al+
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Polytechnic Leadership

« Statewide Taskforce
Representation (Dr. David Ding)

« Universities of Wisconsin
Board of Regents Presentation

« University-wide
Professional Development

* University Call for
Digital Literacy Proposals

* Qutreach to 500+ Industry
Advisory Council members

% University of

Wisconsin-Stout




Polytechnic Leadership

 State-identified Sectors:
Engineering, Healthcare,

Computer/Data Science, UNIVERSITIES Z
B u Si n eSS / Fi n a nce WISCONSIN PRESS & MEDIA RESOURCES UW NEWS SERVICE
® Esta b l'i S h men t Of University of Wisconsin System / News / Universities of Wisconsin unveil $32 million workforce proposa
Artificial Intelligence Fellows
Cross-disciplinary Cohort Universities of Wisconsin unveil $32 million
workforce proposal
® Al COh Ol‘t Lead Monday. November 6, 2023

« Al Integration Technologist

« Survey of Employer Partners
Informing Actions
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#StoutProud

* B.S. Economic Development (1993)

* M.S. Industrial System Engineering (2003)
* Ph.D. Industrial System Engineering (2006)
e Associate Dean, CSTEMM

* Program Director, B.S. Automation Leadership

12 Years of Industry Experience

/ 'f, 2  Six Sigma Process Improvement, Value Chain
B & Management
Dr. David Dlng * Multiple Professional Certifications

dingx@uwstout.edu
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Home / AboutlUs / UW-Stout News

inspired automati'"_
leadership degree Vc

UW System Board of Regents approves flexible program that 1101 1 ; M\ A%
stacks management skills onto smart automation training . 12 AAN
Cp - ST
Iy 1 " r 18s | L_

niversity of
isconsin-Stout
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B.S. Automation Leadership —



Program Innovations

Multiple Exit Points

Continued Upskilling

Slide created by Dr. Colleen McCabe, Provost/Vice President, Wisconsin Technical College System
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Strategic Industry Partners

ig Rockwell
GENERAC Generac Power Systems Automation
S45W29290 Highway 59 P: (262) 544-4811
J GreenheckG fou FD Waukesha. W 53189 W: www.Generac.com
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Inspired People Doing Extracrdinary Things L ke
President Jay Rothman
University of Wisconsin Syst
1720 Van Hise Hall, 1220 Lin
Decem ' i Madison, W1 53706 »
ree - i ASHL
0 OSHKOSH 920.502.3008 Dear President Rothman, Ronald G W 3
— e g ear President Ro g N FUseuTURE INDUSTRIES, BiC. —— ; i
i sident RE: Letter of Support- Unive
1790 4 g December 12, 2022
Madis Ui Prasident Jay Rotam:
To:  Pres Y o s
MERCURT HARNE Univarsity of Wiscansin Systam Administration
Dear P} From: Scof = = - 1720 Van Hise Hall, 1220 Linden Drive
) [BriGesssTAATTON]  BIRIGGS & STRATTON, LLC b Madison, Wisconsin 53706
I Date: Jani ~— io
qu h{::‘: e U Ded] - rlh Re: Support of proposed B.5 in Automation Leadership for the University of Wisconsin-Stout
£ L
Dear President Jay Rothman,
In orde] is
ey December 21, 2022 January 2, 2023 of wolld like to first congratulate yourself on sarning the les p role as the 9 President of the
more Dear Presid ’ University of Wisconsin (UW) System earber t "
s Pre ul ¥ W) Sys: his year, As you are aware, Uhe responsibllities that
but thef Uni ™ follow are significznt and mist ensure that Wisco @ lwader in both post-secondary education
leaders| :_am pLe'fse 172 President Jay Rothman and the develepment of talent - to best compete within a global economy. <
eadership Presi i
resident Jay Rothman Mai University of Wisconsin System Administration it When | . 2 %
] f t men | began Arcadia Furniture Corparation in " y
Gireenl T e University of Wisconsin System Administration 1720 Van Hise Hall, 1220 Linden Drive 1€, (Ash i SR EINTITLRS Corericn, In A7, i tavoumn &6 ey Fucalluve st
i o propos, > Madison, WI 5 LLC, (Ashley), we began very small and by the end of our first year we grew to 35 emgioyees, Even
Y digital tra 1720 Van Hise Hall, 1220 Linden Drive Ded) adison, WI 53706 thaugh we were small Irations &
o o RIS Wil S0 ) Ll small, our aspirations were big to become the best in the industry. Throughout our
i automation 5 / history, a large part of our company’s growth was made poss ble through eff ional a
Unive gh effective educational and
X Tiosod la training opportunities that positively impacted the career paths of our near 4,000 team members in
UW-Si post Dear President Rothman, ff Wiso .
focimad wil . Al onsin and over 30,000 lwam members across the globe
partnerg Dear President Rothman,
F - - | am pleased to write this letter of commitment in support of the proposed B.S. in Automation / Qur team s proud to share that we have continued to develop meaningful partnershios and have
ease feel h i ? ] 2
Please 1 am pleased to wiite this letter of commitment in support of the proposed B.S. in The Leadership program submitied by the University of Wisconsin-Stout. o warked very Ciosely with both K-12 and post-secondary edutation throughout the country,
Automation Leadership program submitted by the University of Wisconsin-Stout. the 1 including the UW Syster and UW-Stout. To enhancs this partrership, | am pleased to write this
Sincer pre The proposed program is being created directly in response to our workfarce needs in the area of digital P latter of commitment in support of the proposed B.5. in Automation Leadership program submitted
C " B . iti . e
Sincerely, The proposed program is being created directly in respanse to our workforce needs in wisl ;rantsf‘o‘rmstlnr;‘. Thelre \sAas mquforqe‘shpurratge;# grljduates pra;\:ﬁ!gd for positions in diverse automation and by the UW -Steut.
the area of digital transformation. There is a workforce shortage of graduates prepared pro L skt meos’s Polpechive Limiersity, LWout i pesmiotied 1o helll B tok s, e = i
i & 5 3 program aligns with UW-Stout's mission to deliver a career-focused education, via applied learning and The propased program is being created directly in response to our warkforce needs in the area of
z for positions in diverse automation and digital leadership roles. As Wisconsin's app| " o i m digital transformation. There | o
Scott H B : % . 4 . " collaborative partnerships. igital transformation. There Is 3 workforce shartage of grad cates prepared for acsitions in diverse
ey Palytechnic University, UW-Stout is positioned to help fill that need. The program aligns i i s '
Chief v R ; B et I n automation and digital leadership roles. As Wisconsin's Polytechnic University, UW-Stout s
i -Stout's mission to deliver a career-focused education, via applied leamning and Ple: Please feel free to reach out if you need additional information or have questions. pasitioned to heip fil that need. The arogram aligns with LW-Staut’s mission to deliver & carear-
;.:olt 'the;. collaborative partnerships. focused education, via applied |earning and collaborative partnershigs,
egional i Sincerel
Plexus Cor| Please feel free to reach out if you need additional information or have questions. 3 ¥ | admire yourself and your staff for leading this great endeavor. Please know that Ashley is
¥ q osH " ¥
5 ] - temmlnr_d to growing our educational gartnerships and | would very much look farward to the
Sincerely, o - ogportunity to connect with you and your t=am in the upcoming y2ar. Thank you for your level of
; dedication and | wish you 3 Happy Heliday Season,
3 Steve Andrews Sincarely,
Joh President & CEQ :
|____Pred Briggs & Stratton, LLC
Chris Drees )
2 Ron Wanek
President — Mercury Marine
Founder and Cha:
Ashley Furniture Industries, LLC.
OPE ASHLEY WAY » ARCADIA, W1 54817 » PHONE 808
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International Benchmarking

The school system in Germany FEHBHFRENE
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Degree Pathway

ACA 2

Complete
Professional Core
Classes (40 Credits)

+

General Education
Credits for Transfer
(Upto 27 Credits)
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UW-Stout

Complete Automation

Leadership Core Classes
Online (19 Credits)

SALCA

Complete

Professional-Level
Classes (21 Credits)

UW-Stout
—

Complete Remaining
General Education
Credits Online

g1

ANA

B.S. Automation
Leadership Degree

(120 Credits)




UW-Stout Automation Leadership Courses

 Digital Transformation

 Internet of Things in Operations

* Project Management

* Organizational Leadership
 Lean Manufacturing

« Automation Leadership Internship

« Automation Leadership Capstone
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#StoutProud
« B.S. Psychology (2005)
* M.S. Training & Development (2007)

» Assistant Professor/Program Director
M.S. Training & Talent Development

25+ Years of Industry Experience

 Healthcare

Dr. Kelly Droege . eCommerce
droegek2005@uwstout.edu . Manufacturing
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> £
Gov. Evers praises new
workforce development
certificate, tours academic

labs ® o

University ‘should be proud’ of state-aligned training program
that supports employees and employers

Workforce Development Specialist é Ui
Apprenticeship “== Wisconsin-Stout



Registered Apprenticeship

Paid Job Related

Instruction Credential
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Registered Apprenticeship Structures

Traditional

-

Skilled Trades }

Physical
Outwardly
Observable

|

Situated Learning
I

Measurement
of Task-Based
Performance

|
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Nontraditional

Situated Learning

Administrative
Management

Cognitive

( . .
Externalizing
Processes

Goal-Based
 Competency

I Assessment of J




Workforce Development Specialist

On-the-Job Related

Registered
Training Instruction

Apprentice

|

2000 Hours 144 Hours s»DWD

Department of Workforce Development
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Strategic Industry Partners

Nolato
41r )

mprint-

Science.
Applied to Life."
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Innovative Educational Pathways

s Career-Focused

O Applied Learning Business & Industry >
[= & Research. &2 Collaboration. =  Experiences.
© L
M.S. Training
Complete all related & Talent
/ instruction (144 hours) and Development
OJT (2000 hours) to earn nine
college credits O O O
No Degree |||} @NEDED
Credit(s) for Prior \
Learning B.S. Management
or
Individualized
Yes Studies

Incumbent
Worker
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WDS
Apprentice

Complete related instruction
and OJT to earn nine college
credits
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